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WELCOME!

Welcome to the Hard Hat Training Series by Safety Provisions! Today, we'll be

discussing excavators.



https://hardhattraining.com/safety-training/excavator-training-kit/
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However, this versatility means that opg




Dan was using an excavator to dig out a work area. His

co-worker Nate was surveying the area and performing

other tasks. As they worked, Nate motioned to Dan that
he needed to talk to him.







Nate saw Dan fall, so he ran to the machine to try and

help him. However, he and Dan were both pulled under

the tracks of the excavator and killed.




As you can see, excavators can be ver

mistakes such as those made by Dan

fatal. Excavator opejg need to rece




In this training, we will begin by discu




Next, we will look at the stability issues that can cause an
excavator to tip or roll over. We will focus on explaining

how the machine’s center of gravity affects its stability.

We will also analyze the factors that can affect an

excavator's center of gravity, such as ground conditions,

lift weight, and slopes.




Finally, we will discuss important safe




Throughout this training, we will look at real, investigated accident profiles. In some cases, two ¢

accidents have been combined for the purpose of illustrating key safety principles. They will sho




STANDARDS

These are some of the main standards

concerning today’s topic. Many states or

provinces have additional standag
some industries. We haye providet

as a guide, but it'g gonsibilit

know all federal, I¢ : Dany i (2:? CFfR 1326 Subpart P App A - Soil
- assifications

O your
29 CFR 1926 Subpart P App F - Protective
Systems




No matter th~ <l it D he i2r7 2 £.2n employers
ask, “Where ¢ )€ triail ar'tia worker also be

q igualifiec brie Theanswer is “no.” Experience

regu : a clear that employees must be trained
( » g e been on the job) and that it is the employer

; Bt overseeing that safety training, ensuring employees

e understanding, knowledge, and skills needed to operate safely.
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INITIAL TRAINING and REFRESHER ‘
TRAINING, as well as any WRITTEN AND /‘f
PRACTICAL EVALUATIONS, must be /i
documented and filed. At the very least, T’r

employers need to show proof of PP~ PER

AND CONSISTENT TRAINING, i f
TRAINING OUTLIN™  “LASS LIST
TRAINING GOAL . "ERTIFIC,

3 ON. The: CuI houlc
ncluue the name ' taught

olale the evaluation.



training should take place whenever
is a demonstrated need for it.

Employees receive

in the following instances...
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The extent of training will be determine

d/
by the employer, but at the very least it/

should include CLASSROOM
INSTRUCTION followed by a W© A\
AND PRACTICAL EXAMINATIC

prove continu aetency.
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Interior Anatom\'
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