~ Welcome to the Hard Hat Training Series by Safety Provisions! Today, we'll be

discussing training requirements for new miners.
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Consider the following story. Hank worked at a nearby

mine as a bulldozer operator. He had all the necessary
permits and certifications for this task and felt confident

in his abilities.




One day, another miner asked Hank if &
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However, Hank quickly realized that operating a haul
truck was very different from a bulldozer. Yet, being a

man of his word, he continued with the job anyway and

figured out how to drive the haul truck fairly quickly.




) While he drove, Hank had to look dowgs

make sure he used the proper contrc

one point, the haul s gear shift gd
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Hank began to panic as he tried to get the gear shift to

work again and kept taking his eyes off the main road. He

eventually got the gear shift to work again but realized
that he had veered off the main road and was on one of

the highwalls of the pit.




] The ground gave way under Hank, and

fﬂ tumbled down the mine pit wall. Sev&




It seems like just a case of bad luck, but incidents such as |

this happen often. However, these types of accidents are

preventable with proper training and an understanding of

safe practices. The goal of this training, therefore, is to
help you understand the many hazards at a mine and

how to work safely.
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MSHA is the organization that sets and enforces health

and safety standards for all mines and miners. They

inspect all surface mines twice a year.




In 1979, OSHA and MSHA signed "Memorandums of Understanding" that are available online tQ
Ultimately, the agreement establishes that both OSHA and MSHA standards apply to mines, so

U.S. Departmg

have specific standards, they defer to OSHA.
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A Both MSHA and OSHA report to the Department of Labor, which is run
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| [D YOU KN OW? j by the Secretary of Labor in the cabinet of the current President of the
B’ United States.



/ Which Standar~ .

s  Throughout this course, you'll see "standards" boxes like this one which
AN DARD } provide more specific information about where to read the standards
__ > taught in the module.
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Throughout this training, we will look at real, investigated accident profiles. In some cases, two ¢

accidents have been combined for the purpose of illustrating key safety principles. They will sho
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These are some of the main standards
concerning today’s topic. Many states or
provinces have additional standa
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SETTING THE ST.

Pafety and Health Standards — Surface
Metal and Nonmetal Mines

30 CFR Part 58
Health Standards for Metal and Nonmetal
Mines




Bt overseeing that safety training, ensuring empioye

e understanding, knowledge, and skills needed to operate safely.
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training should take place whenever

is a demonstrated need forit. « = o
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The extent of training will be determinec/‘
by the employer, but at the very least it 4/
should include CLASSROOM |
INSTRUCTION followed by a W" A\

AND PRACTICAL EXAMINATIC

prove continu aetency.









